
 

The Foundation for The Gator Nation 
An Equal Opportunity Institution 

Samuel Proctor Oral History Program 

College of Liberal Arts and Sciences 

 

Program Director: Dr. Paul Ortiz 241 Pugh Hall 

Technology Coordinator: Deborah Hendrix PO Box 115215 

 Gainesville, FL 32611 

 352-392-7168 

 352-846-1983 Fax 

 

   

 

The Samuel Proctor Oral History Program (SPOHP) was founded by Dr. Samuel 

Proctor at the University of Florida in 1967. Its original projects were collections centered 

around Florida history with the purpose of preserving eyewitness accounts of economic, 

social, political, religious and intellectual life in Florida and the South. In the 45 years since 

its inception, SPOHP has collected over 5,000 interviews in its archives.  

 

Transcribed interviews are available through SPOHP for use by research scholars, 

students, journalists, and other interested groups. Material is frequently used for theses, 

dissertations, articles, books, documentaries, museum displays, and a variety of other public 

uses. As standard oral history practice dictates, SPOHP recommends that researchers refer to 

both the transcript and audio of an interview when conducting their work. A selection of 

interviews are available online here through the UF Digital Collections and the UF Smathers 

Library system. 

 

Oral history interview transcripts available on the UF Digital Collections may be in 

draft or final format. SPOHP transcribers create interview transcripts by listening to the 

original oral history interview recording and typing a verbatim document of it. The transcript 

is written with careful attention to reflect original grammar and word choice of each 

interviewee; subjective or editorial changes are not made to their speech. The draft transcript 

can also later undergo a later final edit to ensure accuracy in spelling and format. Interviewees 

can also provide their own spelling corrections. SPOHP transcribers refer to the Merriam-

Webster’s dictionary, Chicago Manual of Style, and program-specific transcribing style guide, 

accessible at SPOHP’s website. 

 

For more information about SPOHP, visit http://oral.history.ufl.edu or call the Samuel 

Proctor Oral History Program office at 352-392-7168. 

 

-October 2013 



MFP-094 
Interviewee: Eddie Steel 
Interviewer: Dr. Paul Ortiz 
Date: September 23, 2011 
 

O:  All right. Here this morning, Mr. Eddie Steel, the United Food and Commercial 

Workers Union Local 1529. Thank you, Mr. Steel, for taking time out of your 

schedule to talk with me this morning, I really appreciate it. 

S: Okay, you’re very much welcome. 

O: All right. Mr. Steel, we interviewed you last year when we came to Indianola, but 

a lot of things have happened since last year, and one of the things you were 

telling me on the phone the other day was this tremendous organizing 

achievement at the poultry plant. Would you mind talking about that? 

S: Yeah, it’s a poultry plant. What about it—poultry, well, unionized. And they went 

out of business about five years ago, and I think at the time it was owned by the 

Mark’s, which is a poultry company that I think is out of California. So, they 

opened the plant back up. I think they got about a hundred and fifty workers. 

They worked them long hours at a time. They had no insurance benefits, they 

have no rights, because they terminate when they get ready. And this is a sad 

situation, it’s a sad situation. So, they started to organize it back in May of this 

year, and then we were successful. They voted to vote the union in, I think it was 

something like eighty-six to twenty-three or something like that. So, we got the 

union in up there and the folks, they’re pretty excited about it, because before 

then, they had no rights at all. And it was a sad situation to see, a lot of folks that 

working under those bad conditions, not to have no rights at all. 

O: It sounds like that campaign, it didn’t happen overnight, right? 



MFP-094; Steel; Page 2 
 

S: No, it didn’t. We worked it pretty thoroughly. I mean, Rose Turner, of course, she 

was involved, and we had a couple international workers that came down, 

Caroline Beeman and Linda Holmes. Caroline, she’s from Jackson, Tennessee, 

and Linda Holmes is from Houston, Texas. They came down and they worked it 

pretty thorough. Lot of times, we see them folks three or four times a week and 

had a meeting with them every other week, and they seen the importance in 

having a union. Because, see, they didn’t have anything before then, and in that 

part of the world—it was funny when you went out to talk to different ones, their 

conditions, you know, were conditions that looked like it was back in the 1960s. I 

mean, the homes that they stayed in, it was very . . . I was very saddened by it. 

But now, they see that they have a voice. They have a voice. Then they brought 

one of the union busters in from California, who was showing them films and 

different things to try and deter them, but then they was unsuccessful. 

O: Mm-hm. That’s interesting, ‘cause California is supposed to be this progressive, 

liberal state, right? 

S: Well, what happened is, everybody target Mississippi, you know, for labor, 

because Mississippi is a right to work state. So, if you can come in to some 

remote part of the state and get a few folks that don’t have any jobs, offer them 

something opposed to nothing, that mentality don’t it—offer you something, as 

opposed to nothing, so you should be able to work under those conditions, 

because you don’t have anything anyway. That’s what they sell. And then, once 

the labor unions come around, try to organize, it sheds a new light on what 

labor’s all about. Labor is about being treated fair, but then, in a right to work 
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state, they got a right—the employees, they employer don’t have but three things 

they got an obligation to do. They got an obligation to take taxes out the checks 

because they government said that. They got an obligation to worker’s comp 

because, I mean, that is a law. So, they not really under obligation to do a lot of 

different things for their employee, and they know that. So, they use that against 

them, and then when you speed up—when they hear about union, then they 

begin to promise them a lot of different things. But then, the employee, I said, is 

only about visiting the peoples—helping them to see the taxes that the company 

is using. Only by doing that, and reiterating that to them, will they see the clear 

picture. 

O: One of the things that Rose Turner talked about, at the panel at Delta State a 

couple of nights ago, was the connection between civil rights and labor rights. 

And I could tell a lot of people in the audience were kind of confused, because 

they hadn’t seen those things working together. Can you talk about that? 

S: Well, yeah, yeah. [Laughter] Well, civil rights and labor rights, it’s pretty much 

work hand in hand; it’s pretty much the same. You know, civil rights where you 

have to fight to be recognized—be recognized as a . . . first of all, civil rights 

mean you have to fight to be recognized as a human, be recognized as that. I got 

the same rights as another person, of another nationality or race here. And then, 

the same things in labor rights. Labor rights mean that I have a right to work for 

decent wages, to be able to take care of my family like you take care of your 

family, be able to have insurance, the same benefits that you have. So, cause, 

see, you cause a distinction between—you’re the company, but everybody in the 
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office, they got insurance. Everybody in the office make enough wages to take 

care of their family. Not saying that I’m trying to make what they make, but on the 

same token, I’m a human being, too. And I say this time and time again, I think 

that there has to be something mighty wrong with any individual, whether it be 

white, black, pink, or brown, to think that they next person sitting beside them, or 

the next person that they see in the street, don’t want the same thing out of life 

that they want. You know, you have to be—something has to be wrong. Even 

though everybody cannot afford the same thing, but then, what make you think 

that I make enough money to take care of my family? I live in a decent house. I 

drive a decent car. My kid goes to a decent school. What makes any individual 

on earth think that his counterpart or the next person don’t want the same thing? 

You know, that’s not biblical. That’s not morally—and if a person think that in 

their heart, there’s something wrong with that person. Not that everybody gonna 

get the same thing, but then, that person want the same thing, so, in essence, 

when you come to that person, that should be your talk to the individual. So, y’all 

should be on the same level as to what you want, and then you could—and then 

you being in that situation, knowing that hey, if this was taken away from me, 

how would I feel? Now, how do a person feel they never had it in the first place? 

Do you not think they want it? So, you can see how civil rights and labor go hand 

in hand, because everybody want to be able to take care of their families and 

everybody want to be able to make enough to do that. And then, most important 

of all, everybody want to be treated equal and treated with dignity and respect. 

So, you can see where, on jobs, if you don’t have a labor union, it’s like the same 
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as civil rights. You don’t get no dignity. You’re not respected. So, it’s pretty much 

the same thing. 

O: I guess, along those lines we just had, for years and years, people have been 

working on putting together the monument for Dr. King in D.C. One of the things 

I’ve noticed is that, when people talk about Dr. King, they never talk about his 

work with labor unions and his support of—do you have any thoughts on that? 

Like, why is that? Why . . . ? 

S: Well, it’s just like . . . you know, it’s a funny thing. Because, when Dr. King went 

to Memphis, now, see the same thing that he was advocating for civil rights, it’s 

the same thing as labor rights. ‘Cause, see, you can’t have labor rights without 

civil rights, because that’s one in the same. So, when he came to Memphis, see, 

a lot of folks think he came to Memphis to support the union, but then—and, in a 

sense, he did, but he came to Memphis on the civil rights cause, because the 

folks were getting treated unfairly. So, you see, where civil right and labor right, 

pretty much is hand in hand and pretty much the same, in certain sense. So, he 

didn’t really come for the labor union, he came because of the civil right. You 

know, why is it that a black person can be afforded the opportunity to come in out 

the rain? When it rains, you had to stay out—the sanitation workers, when it 

rained, you had to stay out in the rain because you couldn’t come in and shelter. 

See. Therefore, he was—now, that’s a civil rights issue. But then, the thing about 

it, you can take that and make it be a labor right issue; me and you working side 

by side, why is it that you’re afforded certain things that I’m not afforded? So, you 

see how that works hand in hand. And, ironic you said that. Back in, I think it was 
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April—yeah, it had been April. We went to Memphis, the same sanitation workers 

had their march to downtown Memphis to the federal building. They had a parade 

for Dr. King, and all the unions in the local area went up there. We marched from 

the sanitation workers’ union all the way downtown, sure did. 

O: Wow. 

S: Yeah. It was very exciting to see how the sanitation union had . . . they cooked 

and they invited all the different unions that would want to come. As a matter of 

fact, they had them all over the world. 

O: Wow. 

S:  Sure did, in April, the day that Dr. King got killed. 

O: Right, April 4. 

S: Sure did. So, we went to Memphis, and it was real nice. And it was real  

encouraging to see that, even though an individual died in that process—you 

know, not just him, but then a lot of individuals died in the process of trying to 

secure civil rights, which is pretty much linked to labor rights. So, it’s pretty much 

like I said. Dr. King went to Memphis for a civil rights cause, but in the same time, 

labor was involved. 

O: Now, Mr. Steel, you have a really strong analysis where you tie together labor 

rights, civil rights. You talked about the Bible and Christianity and doing the right 

thing, and when you present it, the argument for unions seems to be, like, 
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airtight. But, as you know, in Mississippi, a lot of people don’t see it that way. 

How did you develop your analysis, or your way of thinking about the world? 

S: Well, first and foremost, you have to attribute everything to God, because you 

stop and think—and it’s a part of the analysis, and I often share this with my wife 

all the time in conversation, I tell her—a debt that I share with you, a debt that I 

say, it don’t originate with me. See, we don’t have—don’t nothing in this world 

originate with us. Say, everything originate with God. See, moral standards, Bible 

standards on how you should live and treat one another. See, God made all of 

us; we belongs to him. So, anything that we expound on don’t originate with us, it 

originate with the Creator. So, when I talk, it’s not based on my originality. It’s 

based on what God think, and people before me that laid the foundation, as to a 

proven foundation as to what work and what don’t work. So, when I go to 

individual, I help them appreciate about working, and the fun of that idea is, when 

you go to one and talk to them about the union and help them appreciate how, 

you show them a non-union company versus a union company, they appreciate 

that the union company has more benefits, the union company pays better 

wages. A typical example: they have this Schnucks store looked at in Memphis, 

Schnucks. They got Schnucks in St. Louis, Missouri, which is unionized. 

Schnucks in Memphis wasn’t unionized. So, last week, Miss Turner, myself, and 

some of the reps went out to these orientations, because Schnucks pull up—by 

them not having a union contract, then they close nine or ten stores: they didn’t 

have the thirty day warning, they got no service packet. They had no—they lost 

their insurance, they lost everything. 
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O: That was in Memphis? 

S: Memphis. But then, guess what. Prior to that, Miss Turner tried to organize those 

stores on several attempts. They didn’t want to have anything to do with the 

union. So, anyway, we was organized, was when the orientation is, and we was 

talking to different ones about the union. And, you know, everybody like it, liked 

the benefits. And this guy named Louis Scott, he’s a rep, been a rep longer than I 

have, and he—what I like about him is, where someone else might take the short 

approach to showing one why they should be in the union, he go through the 

whole nine yards. He start from beginning. I mean, like where we might go in 

and, in thirty minutes. be out of there, he’ll stay there forty-five or an hour. And he 

give them the whole picture of the union, because he want them to know. And 

what’s hard for me, is—and it’s funny the question you asked me—even after all 

that, you got some that won’t join. Because, see, the first thing that they’ll ask 

him is, do I get the same benefit that they get? When they tell them yes, they 

don’t sign. 

O: Really? 

S: Yeah. All right. Like Schnucks, for instance. This is the question I posed to them, 

I said, now, Schnucks in Missouri is unionized; the one in Tennessee wasn’t. 

Now, and they preach family and unity. I said, it would really dishearten you to 

know that I’m a meat cutter down here in Tennessee, got the same exact years 

as the one in Missouri got. Missouri, Tennessee both in the South, it ain’t much—

as a matter of fact, the cost of living in Tennessee, Memphis area is no lesser 
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than St. Louis, Missouri. I said, would it hearten you to know that, you got that 

counterpart up there, worked for Schnucks, been there ten years, the same 

number of years you’ve been in Tennessee—I said, would it hurt you to know 

that you’re down here in Tennessee, making fifteen dollars an hour and that 

person up there in Missouri making twenty-two? Wouldn’t it sadden you to know 

that? A lot of them say, yeah, but then, they knew that was the case. 

O: They already knew? 

S: They already knew. But then, the thing about it is, so, now, I asked the 

question—because it was four of us there. Miss Turner, she went first, of course, 

and then Louis Scott went, and then Milton Scott—Milton Thompson, he went. 

And I started—I said, why a union? Why union? And then, just that simple 

analysis showed the question, why a union? Because, see, your counterpart, 

they have better benefits, they have a pension plan, they get the dignity to be 

noted, hey, I get thirty days warning before you close down. I get a service 

packet. I get the chance to keep—if they’re unionized, get a chance to the 

insurance for ninety days. See, these folks up here, their last payment—their last 

check covers their insurance for another two weeks. That was it. 

O: No severance. 

S: No severance.  

O: Mm, that’s hard. 
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S: So, now, but then—that being hard, but the hardest part about that was to sit 

there and see some folks wouldn’t sign. I didn’t, that’s the part— 

O: Why is that—why do you . . . ? 

S: Because see, some folks just—some folks just . . . and the sad part about it, 

most of those are Caucasian people that won’t sign. 

O: Really? 

S: No, they won’t sign at all. I don’t what was drilled into them, no union, but then it’s 

sad to say that those folks get a free ride. They get a free ride. They get a free 

ride. But, see in a closed-shop state, you have to sign. If you don’t sign in thirty 

days, your employment will terminate. So, they are under no obligation to sign in 

a right to work state. 

O: Do you think, now, when Caucasian folks don’t sign, and I’m thinking now 

about—again, I’m thinking, when Dr. King was talking about unions, and towards 

the end of his life and he saw unions as something that could, in addition to all 

the benefits and everything, the contract, that a union could bring people together 

across lines of different race, different backgrounds, so on and so forth. But yet, 

still, there’s people that—that’s just not the case. They just . . . 

S: But what you got . . . now, you know. And, like you said unions, and when unions 

and union affiliation, they basically call one another brother. White or black, they 

call one another brother. Because, see, a union is people coming together for a 

common cause. And you know as well as I know that the union is the reason we 



MFP-094; Steel; Page 11 
 

got a middle-class anyway. Because union is the reason that we got middle 

class, union is the reason we got a four-day work week. Union is the reason that 

we got worker’s comp. Union is the reason that the whole middle class even 

exists, and a lot of folks know that. And then, the thing about it is, that a lot of 

union workers tied to their family by union work. It’s unheard of—you know, like a 

lot of, even some of the ones that signed, my daddy was in a union. My mama 

was in a union. My grandad was in a union, so, they know what unions all about. 

Some of them don’t, and then some of them don’t. But, just like you said about 

how this younger generation, a lot of them have no idea. A lot of them have no 

idea what the union all about. And then, even when you take your time and 

explain it them, they won’t see the seriousness of it. And they don’t see that the 

union is the reason why— 

[Break in recording] 

O: Okay, now it seems to be working again. Okay, so, we were talking about the 

whole situation with right to work, and you were saying, Mr. Steele, that if you 

have a plant with five hundred employees, if you just have a small majority 

signed up, management might think, oh, I don’t really have to take them 

seriously. 

S: That’s true. That’s very true. And you try to convey that to different one. And, 

during an economical time, they’ll fight the union real hard. They fight the union 

real hard because they wanna have their way. But the whole thing, to me, seems 

like—I did analyze this thing and, up and down, the whole thing to me seems like 
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they’re trying to get rid of the unions. If they get rid of the unions, they get rid of 

middle class and it’s just gonna be like it is in other countries. It’s just going to be 

the rich and the poor. 

O: Like the old Jim Crow system. 

S: Yeah, they trying to get rid of the middle—if they get rid of the middle class, it’s 

the rich and the poor, so now guess what, you pay— 

[Break in recording] 

S: I can see, and I asked one lady in particular, I said, what hold back do you have 

from joining the union? She couldn’t answer. She couldn’t answer that, because 

it’s not a hold back. The only thing I could see that a person don’t wanna pull 

they share by paying the union dues. Yep, that’s the only thing I see why, I mean, 

why a person wouldn’t wanna join. You know, unlessing they just see—some 

folks see unions—and I don’t know why—some folks see unions is just for black 

folks and poor folks. I don’t understand that. I can’t see how they come to that 

conclusion, ‘cause if you work there, you involved, also. Yeah. 

O: Yeah. One of the other—I just have a couple of questions left, Mr. Steel, and I’m 

looking at the United Food and Commercial Workers website. It talks a lot about 

the importance of organizing immigrant workers, particularly from Latin America. 

And I noticed that’s something that the UFCW seems to be really kind of—so, is 

that kind of a new emphasis, on trying to organize immigrant workers, or is that 

something that you all have been doing? 
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S: Something we’ve been doing a long time, but it just, because of . . . the new law, 

as it relate to immigrant, ‘cause of border control, you see a lot of immigrants 

becoming legal citizens now. So, from that standpoint, there’s a lot of them, when 

you go on jobs now. Like we had this plant down in Simmons Farms, near the 

city: they had about a hundred immigrants. All right? They had to pay back 

retribution to the employees they had down there because the immigrants were 

illegal, and they had to pay, I think what happened was, they was paying the 

immigrant a particular wage to get them in, and they wasn’t paying the other folks 

that wage. So, I think the law stipulated they had to pay a certain wage, they 

wasn’t doing it, so, they had to go back to pay some back fines. So, they got rid 

of it, their illegal immigrants worker. Now we got a couple plants in Camden, 

Mississippi that employ a lot of immigrant workers. So, what we did was, the 

union took the liberty of hiring a Spanish-speaking person, so he goes in on a 

daily basis and signs a lot of those up, because by them not knowing about how 

the union operate, I mean, and then not having somebody to speak their 

language, so, you was at a disadvantage. But then, I mean, we doing real well 

there, now. 

O: What is the long term outlook in terms of unions and politics? I mean thinking—

earlier, you mentioned Michelle Bachman, and everyone is starting to think about 

the 2012 election. As a person in the union, who—you’re on the ground every 

day, working with the union and trying to spread the word. What is your viewpoint 

on the direction that the country is moving? 
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S: Well, for the most part . . . the country itself, they wanna blame . . . hard times on 

unions, because unions fighting for equal rights and fighting for equal pay. You 

know, I mean, better wages and better conditions for the folks, but then, on the 

flipside of that, the countries and companies wanna take their work abroad and 

give them to other folks in other countries and work them for a little bit of nothing. 

And they feel like, if they pay lower wages and got rid of benefits, the country 

might be in better shape. But then me, myself, personally, how can that be the 

case? How can it be the case that people work and then their quality of life don’t 

improve none? How can that be the case? And then, the thing about it is, you got 

all these companies, like Kroger for instance, you know, record profit—record 

profit time and time again, and then they don’t wanna pay the employee nothing. 

You know, years ago, and it was funny, with this company years ago, back 

before the times got hard. About ten, twelve years ago, I think the guy had about 

four thousand employees and he laid off two thousand folks. And they asked him, 

they said, why is it that you laid off two thousand people? And they asked him, 

why is it he laid off two thousand folks? And his company net a record profit. So, 

it wasn’t the cost of labor. It was because of labor—see, a lot of folks are getting 

greedy, they want more for themselves, and then it goes back to, the Bible make 

mention that those who are strong should carry the loads of those that are weak. 

And the Bible also make mention, say, how can you see your brothers lack 

means for living and not do something to help him? And close your door on his 

tender compassion, and say, how can the love of God remain in you? It can’t. It 

can’t. So, you know the thing about it is, all these folks that doing this and 
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running the country, and doing different things to work against mankind, they 

rightly can’t say they’re Christian. They can’t say they Christian. They can’t say 

they Christian, they can’t say the Christian, they can’t say they Christian, 

because anything that they do, from that standpoint, they can’t substantiate that 

with no Bible scripture. So these are folks that, they can’t say they Christian and 

do to their fellow man what they’re doing. You know? That don’t mean that a 

person should apologize for their work. They shouldn’t apologize for their work at 

all. I mean, the Bible don’t say anything about a person shouldn’t be rich, but 

then a person that have, should take care of the have-nots. And that don’t mean 

that you give all of your money away. That means that you set up a company like 

you do, and you pay people decent wages for decent work. It don’t mean that 

you give your money up to nobody. But then you provide jobs for people at the 

same time you continue to keep your standard of living. And, at the same time, 

you elevating theirs. So, that’s the thing now, that people don’t care for one 

another. Mankind don’t care for one another, and that’s in a nutshell, because 

you can’t sum it up no other way. If I got, if I got means to be able to help you 

and close the door of my tender compassion on you, I don’t care about you and 

the Bible says that—I didn’t say it—that how can the love of God remain in a 

person like that?  

O: Mm-hm. 

S: And, see, that’s pretty powerful. Then anything by this here . . . President Obama 

approach: it’s real simple, it don’t take rocket science to figure out what President 

Obama is trying to do in this country. President Obama says this here, he says 
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two hundred fifty thousand dollars—just like you, for instance. I just say right 

now, I don’t know what your insurance benefits are. You’ve got a job, might not 

pay you the most in the world, but then you able to make a living out of it. Just 

say they came to you and said, Mr. Ortiz, said, well, your insurance, I know you 

paying sixty dollars a week, but we got to raise your insurance to ninety dollars a 

week. What now? Guess what. Now, you’ve been a reasonable guy. If them raise 

your insurance to ninety dollars a week mean that other folks that don’t have 

insurance gonna get some insurance, man, you’ll gladly use it. Man, say, even 

though I’m paying thirty more dollars, but guess what, man, the folks round the 

corner got insurance now, so they don’t have to worry about their child being sick 

and not being able to take them to the emergency room, or they being sick and 

can’t get proper service. So, Obama thing’s is this here, the strong should carry 

the load of the weak. That’s is Biblical. So, the thing about it is, so he said two 

hundred fifty thousand dollars. A person who make two hundred fifty thousand 

dollars should be able to live comfortable. That’s the cutoff point that he gave, 

two hundred fifty thousand dollars. Of course, we know that you can make way 

less than two hundred fifty thousand dollars a year and live comfortable. So, 

that’s generous, in a sense. Even those folk, with two hundred fifty thousand 

dollars, if they got a certain family size, they not penalized tax-wise. So, how 

can—what, I mean, how fair can you get other than that? That’s fair. The strong 

carry the load of the weak. It was said that all the millionaires, all the rich folk, 

billionaires in the world—and I seen this on some kind of special—all of them 

together could come up with enough money to get this country out of debt and it 
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wouldn’t affect them at all. Not that they have to, or that they under obligation to, 

but then it just goes to show you how, if people wanted to. You know, just like 

Jesus, he made mention about the widow might, which mean, how Jesus today 

was, they was all going to the temple, they was all just piling money into treasure 

chests. And this woman, she put in two coins, Jesus said, of very little value. And 

he said that she gave more than all of them, because she gave out of her want. 

The other gave from their surplus, which mean that this woman gave from her 

heart. She gave it all she had, but see, the thing about it is, if love for mankind 

compel you to do, you wouldn’t have all that argument up there on Capitol Hill 

like you do. And one thing that I felt like President Obama did, if he do nothing 

else that shows his character, well when this—when the unemployment, you 

remember when there was the unemployment conversation? And he went up 

against Congress on that? And he said he wasn’t really concerned about what 

they thought, he was concerned about the American people. So, he voted to 

extend the unemployment conversation. They were powerful, man. That was 

powerful for a man to get up there and say, that I’m not concerned about politics, 

I’m concerned about my constituent. If we don’t pass this bill, we got folk that 

won’t have food. They fought him on that. How could you? How could you? How 

could you lay down at night? How could you go to a fine restaurant, get your 

clothes at the cleaner, not worry about gas prices? I was working at the fish 

plant, the other night, I worked in personnel—I stayed in Greenville, which is 

about forty-five minutes, forty-five miles one way—I made a round trip. I was 

burning quite a bit of money on gas . . . you know, I wasn’t making a whole lot, 
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but I made more than the factory workers. Every time I would fill my car, it would 

dawn on me, I can afford it, in a sense. In one sense I couldn’t, but then, the gas 

that I’d fill my car with was two and three day wages for some folks. Can you 

imagine, man? Can you imagine what those folks went through? And they have 

to drive to work. Here it got so bad that they had Good Morning America come 

down and do a piece. When gas went up, Good Morning America came down to 

Isola, Mississippi, which is twenty-two miles—they did a piece on the gas. Folk 

had to drive thirty to forty miles to work. They interviewed folks. So, you know, it 

goes back to our leaders. Our leaders, they don’t want to do anything. But, at the 

same token, you got Wisconsin, Indiana, all these different places try to break up 

the union because they don’t want to be held accountable. They want to blame—

and then the thing about it, the funny thing about Wisconsin was, they want to 

break up all the union, but then the fire union and the police union, they wanna 

leave those alone, ‘cause I guess they were in the public service. So, if I cut your 

union out, and my house on fire or I need you for crime, you might be inclined to 

show up. [Laughter] 

O: Right. 

S: So, it goes to show you how—but do you see the point I’m making? The point I’m 

making is here: that benefits you. See, that that benefits you, you stick with it; 

you find some kind of way to go around that. But that that you think don’t benefit 

you, ain’t gonna benefit the masses, which not gonna take anything away from 

you. I mean, you’re not for that. My thing about it is, just, human beings don’t 

seem to have compassion for one another, to have want to go on increasing and 
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they want to have not to go on decreasing. The thing about it is, they really try to 

make the United States like a third world country. That’s the direction we’re 

headed in. If they had their way, that’s exactly what it would be. It wouldn’t be a  

middle—it wouldn’t be a middle class, it’d be the rich and the poor. And they’ll 

feel like they can give you—work you for whatever they want to work you for; the 

government have no intervention in it, this is what I decided to do, you can go out 

there and get your arm broke. I’ll put you in one of these sweatshops where you 

work all day long, I don’t have to let you work forty hours and pay no overtime. I 

don’t have to monitor my safety. I don’t have to do anything but let you work. And 

if you can’t work, I’ll pull you to the side and I’ll put somebody else in your spot. 

That’s how they feel, and it’s sad to say. 

O: All right, Mr. Steel. Well, thank you so much for doing the interview today, I really 

appreciate it. Is there anything that you wanted to add or, in addition, any issues 

we haven’t talked about that you would like to . . . ? 

S: Well, I just wanna add that it’s sad to say, you know, it’s sad to say that, with all 

the issues that mankind has had for many years, it’s sad to say that the only 

thing that could eradicate all this is God’s kingdom, because man—the Bible 

make mention that man dominate man to his own injury, and this is what’s 

happening now. See, they dominating man to their own injury, and see, God that 

gave man—the reason the system of things that we live in hasn’t came to an end 

yet, because God has given mankind time enough to work out their own issues. 

They not doing it. See, he gave man time, long enough from the time Adam was 

seeing in the garden, who Adam seeing it, because he wanted to write the rule 
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himself; he wanted sovereignty for himself. So, God said, okay, you want 

sovereignty for yourself? So I’m gonna let you give sovereignty for yourself. I’m 

gonna let you rule yourself. But see, and then the thing about it, even through 

that, he give you—God allowed it, and got a principle to live by, so as to show 

you how you should direct yourself and how you should feel for one another. But 

you see, and I see, that this thing is bigger than us but that don’t mean that we 

give up in our fight to make it right. But it bigger than us, so you got folks up there 

that, when you get a person that don’t have a heart and that don’t care, you 

fighting against something pretty powerful. And then, guess what? When you get 

to the point where you get all of them up there making rules that govern us, then 

you gotta—then you gotta—it’s pretty powerful, ain’t it? It’s pretty powerful. So, 

now, you have to start—us peons got to start a fight that should have been over 

with a long time ago. This fight that we fighting now, we thought, in one sense, 

it’s starting all over again. 

O: It is. Well, it reminds me, Margaret Block, she was leading at Delta State, people 

in Freedom songs, that they sang in the [19]60s. And one of the comments she 

made, is she said, we used to sing, we shall overcome all the time, and she says, 

I feel like now we should be singing, we should have overcome. 

S: Yeah, really. Really now. Because see the thing about it is, things like medical 

advances, things is advanced, man. I mean, cars and stuff and that—I mean 

everything is advanced. But mankind, thinking as related to one another, hasn’t 

went anywhere. You still feel like you got to have the rich and just the poor, will 

always be with us, because Jesus knows from the standpoint that everybody 
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don’t progress the same. And then, poor can mean poor in a lot of different ways. 

Poor can be literal poor, but poor can always mean poor in spirit. Once you crush 

a person’s spirits, when they have nothing left—and that’s what they trying to do 

with labor—how you get rid of labor union. They try to crush your spirit. And 

that’s why I said, even them Schnuck folks went out of business, I still feel like it 

was a good thing for us to come to orientation. At least to offer them some kind of 

glimmer of hope. This is what—you won’t be done the done way you’re done in 

Schnucks. This is a union company. They have to give you thirty day notice. 

They got to give you a severance packet. They have to be able to place you in 

other stores that they got exist. They have to be able to place you in another 

state if you decide to do so. But guess what? Even at that, some folk wouldn’t 

sign. So, my point is this here: just like those folks that wouldn’t sign, and just like 

those folks that—in the white houses, all these prominent businessmen that don’t 

see a need to treat the folks right, they always equate to me, all equate to them, 

just riding somebody’s back. And that ain’t how it’s supposed to be going for it to 

be done, and it’s sad to think that people still feel like we shouldn’t be advanced, 

that folks shouldn’t have decent wages, people shouldn’t have different quality of 

living. And Paul and this organizing on this poultry plant, man, some of the 

conditions that folks lived in was just deplorable, man, here in 2011. But that all I 

wanna say and I really thank you for the interview. 

O:  Okay, well, thank you, Mr. Steel. 

[End of interview] 
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